3

V.

For the best experience, open this PDF portfolio in
Acrobat X or Adobe Reader X, or later.

Get Adobe Reader Now!



http://www.adobe.com/go/reader


From: Corbett, Krysti

To: Morrison, Denise; Morton, Gary; Tim Seidman; Davis, Zakiva; Sims, Mark; Oliver, Leah; Mills, Lesley
Cc: Doolan, Stephanie; Ferrell, Randolph

Subject: Notice: PeoplePlus 9.2 Launch

Date: Friday, November 16, 2018 12:07:00 PM

All:

This message serves as official notice that the agency plans to implement PeoplePlus 9.2 Release 4
on December 14, 2018. The changes to be applied for Release 4 are part of the normal release
process which incorporated the coordinated effort of the PeoplePlus 9.2 Focus Group, which
included representatives from the Coalition of Unions working with representatives from the Office
of the Chief Financial Officer, the Office of Technology Solutions as well as the Office of Human
Resources Policy Office and the Labor and Employee Relations Division.

Although the proposed changes are consistent with remedies to PeoplePlus identified by the Focus
Group, these changes will result in modifications impacting the time and attendance methods
utilized since the role out of PeoplePlus 9.2 on October 1, 2017. These changes are in compliance
with agency time and attendance policies and will resolve numerous concerns identified by the
demands to bargain the role out of PeoplePlus 9.2. the most critical modifications are as follows:

J Eliminate the clock in and clock out feature and allow employees to enter a total number of
hours worked

. Eliminate the lunch in and lunch out feature

. Allow employees to earn and use credit hours in the same pay period

. Allow credit hours to be earned daily instead of at the end of the pay period

As part of the normal release process these additional changes have been incorporated to ensure
critical/high defects and additional change requests are implemented in a timely manner and are as

follows:

. Prevent users from adding duplicate work codes

. Removal of work codes from Profile and Employee Favorites
. Addition of Safety and Weather Admin Leave TRCs

. Error due to save leave request

. Defect in rule for Credit Hours

. HR Interface prevents employees update to new org.

J Prior Pay correction Advanced Annual Leave reporting

Testing of Release 4 is beginning immediately and the coalition of unions has identified two union
officials which were regular participants in the focus group to take part as testers.

There will be an informational briefing scheduled soon.

On a final note, | would like to extend my sincere appreciation to the Focus Group participants, the
Coalition of Unions and the Union representatives involved, for their cooperation during this past
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year.

Randy Ferrell will continue to by the LER point of contact on this matter. If you have any questions
concerning this matter, please direct them to him.

Thank you.

Krysti Corbett

Director

Labor and Employee Relations Division
Office of Human Resources

U.S. Environmental Protection Agency
1200 Pennsylvania Avenue, N.W.

WIJC North 6313A

Washington DC 20460

Mail Code 3602A

Desk Phone: (202) 564-6295

Mobile: (202) 579-1681

corbett.krysti@epa.gov
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